
 
 
 

Non-Discrimination Policy Statement 
 

It is the policy of Stetson University not to discriminate on the basis of sex, disability, race, age, 

religion, color, national or ethnic origin, ancestry, marital status, veteran status, sexual 

orientation, gender identity, gender expression, genetic information, physical characteristics, or 

any other category protected by federal, state, or local law in its educational programs, 

admissions policies, financial aid, employment, or other school-administered programs.  The 

policy is enforced by Stetson and, where applicable, federal laws such as Title IX of the 

Education Amendments of 1972, Title VI of the Civil Rights Act of 1964, Section 504 of the 

Rehabilitation Act of 1973, and the Age Discrimination Act of 1975.  The University is an equal 

opportunity educational institution.  

 

Inquiries regarding compliance with these statutes, and referrals to designated coordinators under 

the ADA/Section 504, Title IX, and the Age Discrimination Act may be directed to the Director 

of Human Resources, 421 N. Woodland Blvd- Unit 8327, Deland Florida 32723, 386/822-8710 

for the DeLand and Celebration campuses, and to the Associate Dean for Academics, 1401 61
st
 

Street South, Gulfport, FL 33707, 727-562-7809 for the Gulfport and Tampa campuses, or to the 

Director of the Office for Civil Rights, U.S. Department of Education, 400 Maryland Avenue, 

SW, Washington, D.C. 20202-1100, 1-800-421-3481, TDD: 877-521-2172.   

 
College of Law policy statement updated July 2006, and revised August 2008, March 2010, and June 2010; revised and adopted 

as University-wide policy statement by the Executive Committee of the Board of Trustees on June 6, 2011; updated July 20, 2011. 

 


