
 

 

 
 

2011 ANNUAL SECURITY REPORT 
 

Your safety is important to Stetson University College of Law.  For that reason, and in 

compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 

Statistics Act (―the Clery Act‖), this report, produced by the Stetson Public Safety Department in 

collaboration with various departments and administrators, constitutes our annual disclosure of 

current policies with regard to crime reporting and campus security.  This report also includes the 

required annual listing of crime statistics.  Policy revisions do occur from time to time, so any 

individual reading this report is encouraged to contact the Public Safety Department to obtain any 

policy updates since the date this report was published.  Policy updates may also be viewed on 

the College of Law policies page at www.law.stetson.edu/policies.  This report includes the 

following: 
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I. REPORTING A CRIME OR EMERGENCY 

 

A. General Procedures 

 

Community members, students, faculty, staff, and guests are encouraged to report all crimes and 

public safety related incidents to the Public Safety Department in a timely manner.  This 

publication focuses on the Public Safety Department because it patrols all of the Gulfport and 

Tampa campuses. 

 

To report a crime or an emergency on the Gulfport campus, call 911 and then call Public Safety 

at (727) 343-1262. 

 

To report a crime or an emergency on the Tampa campus, call 911 and then call Public Safety at 

(727) 420-8868. 

 

Public Safety Officers are available at these numbers 24 hours a day.  In response to a call, Public 

Safety Officers take any needed action, including but not limited to dispatching an Officer to the 

site of the complaint, contacting or coordinatingany additional off-campus emergency assistance, 

and/or asking the victim to report to Public Safety to file an incident report. 

 

Incident reports are forwarded to the appropriate deans and/or administrators as appropriate for 

any necessary follow-up. 

 

If assistance is required from the Gulfport Police Department or the Tampa Police Department 

and the agency has not already been contacted, Public Safety will contact the appropriate agency. 

    

Crimes should be reported to the Public Safety Department even if the individual does not wish 

to involve law enforcement to ensure inclusion in the annual crime statistics and to aid in 

providing Security Alerts to the community, when appropriate. More detail regarding the 

circumstances under which the College of Law issues a Security Alert is contained in Section II 

below. 

 

B. Reporting a Crime 

 

Dial 911 for emergencies. Contact the Public Safety Department 24 hours a day at (727) 343-

1262 in Gulfport and at (727) 420-8868 in Tampa, or use the yellow call box phones located in 

the parking lots, residential areas, recreational facility areas, and near buildings. See Appendix A 

for a Quick Reference Guide on the location of emergency call boxes. 

 

In addition, you may report crimes to the following areas: 

 

Head of Student Life  

 

(727) 562-7808 Student Center Building 

College Dean 

 

(727) 562-7809 Administration Building 

College Associate Dean for (727) 562-7809 Administration Building 
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Academics 

 

Any suspicious activity or person seen in the parking lots or loitering around vehicles, inside 

buildings, or around residential housing should be reported to the local police department by 

calling 911 and to Public Safety using the above 24/7 phone numbers.    

 

C. Limited Confidential Reporting 

 

The Public Safety Department encourages anyone who is the victim or witness to any crime to 

promptly report the incident to the Public Safety Department.  If you are the victim of a crime 

and do not want to pursue an action with the College of Law under our internal procedures or 

through the criminal justice system, you should still consider filing a report.  The purpose of a 

report is to allow the College of Law to take steps to enhance the safety of yourself and others.  

With such information, the College of Law can keep accurate records of the number of incidents 

involving students, determine whether there a pattern of crime exists with respect to a particular 

location, method, or assailant, and alert the campus to any potential danger.  Reports filed in this 

manner are also counted and disclosed in the annual crime statistics for the College of Law.  

They are also maintained in a confidential fashion with disclosure internally or externally only 

when deemed reasonably necessary for the safety of the student or others, when disclosure is 

required by law, or when disclosure and follow up on information contained in a report is 

warranted under our policies, as part of our ethical obligations in certifying student character and 

fitness for purposes of bar admission, or as deemed appropriate in the form of referral to the 

Student Support and Emergency Team (SSET) so that support and assistance efforts can be 

coordinated. 

 

D. Policy Statement Addressing Counselors 

 

The College of Law does not employ pastoral and professional counselors directly.  The College 

of Law has a contract for services with Eckerd College to provide student counseling on a 

confidential basis.  The College of Law encourages these professional counselors, at their 

discretion, to inform those they counsel of procedures for reporting crimes voluntarily and 

confidentially for inclusion in the institution’s annual security report.  The College of Law also 

allows and encourages individuals to use the limited confidential reporting option detailed above. 

 In this way, the College of Law can provide appropriate support and referrals to counseling 

sources. 

 

E. Policy Statement on Missing Students 

 

The risk that a student might go missing is a concern for all colleges and universities.  A report of 

a missing student can come from a variety of sources, including family, friends, or fellow 

students.  Because of our concern for student safety, and in accordance with federal law, the 

College of Law has established a missing student notification policy and procedure.  The policy 

can be viewed on the policies page of the internet at www.law.stetson.edu/policies. 

 

II. SECURITY ALERTS AND OTHER EMERGENCY INFORMATION 

 

Security Alerts are warnings issued by the College of Law (typically by the Public Safety Chief 

or Dean) immediately upon confirming a significant emergency or dangerous on-campus 

http://www.law.stetson.edu/policies
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situation that involves an immediate threat to the health or safety of students or employees and 

gathering sufficient information to issue a Security Alert.  The intent of a Security Alert is to 

caution the campus community about immediate threats, thereby enabling community members 

to take precautions to protect themselves.  Therefore, a public warning may not be issued if we 

determine in the exercise of professional judgment that it will compromise efforts to assist the 

victim, respond to or otherwise contain the emergency.   

 

Security Alerts will be issued through the campus email system to students, faculty, and staff, in 

all areas determined to possibly be affected by the emergency.  The following additional means 

of communication may also be used: 

 

 text-messaging and/or reverse 911 system to those who have registered for these services; 

 the daily announcements page of the intranet, which is available to faculty, students, and 

staff,  

 if during regular business hours, on bulletin boards in the following locations:  Public 

Safety bulletin board (Gulfport campus), HR bulletin board outside Business Office 

(Gulfport), Facilities Management bulletin board (Gulfport), and General Announcements 

bulletin board (Tampa campus outside administrative offices).  

 

Security Alerts may be issued for threats to property, as well as threats to persons.  Nothing 

prohibits the issuance of Security Alerts for crimes or continuing threats to the campus 

community beyond those crimes and incidents subject to data collection and reporting under the 

College of Law Annual Security Report. 

 

After a Security Alert has been issued, follow-up to the initial Security Alert will be issued as 

needed, typically by email unless circumstances warrant other forms of communication as 

detailed above. 

 

Anyone with information he or she believes warrants the issuance of a Security Alert should 

report the circumstances to the Public Safety Department at (727) 343-1262 in Gulfport or at 

(727) 420-8868 in Tampa, or in person at the Public Safety Department on the Gulfport campus.  

 

The College of Law also maintains a Campus Emergency Preparedness web page, available at 

http://www.law.stetson.edu/Preparedness/, which provides important information about 

emergency preparedness on campus.  For more specific detail on the College of Law policy on 

Security Alerts, see www.law.stetson.edu/policies.  In addition, College of Law Lockdown 

Procedures to be following in the event of an emergency can be viewed on the Campus 

Preparedness page at http://www.law.stetson.edu/Preparedness/.  

 

On an annual basis, the College of Law publicizes its emergency response procedures for the 

entire campus.  Testing of emergency response and evacuation procedures will also occur at least 

once per calendar year, and documentation maintained by the Public Safety Department 

describing each such test, the date and time, and whether it was announced or unannounced.  

Testing may include regularly scheduled drills, exercises, systems tests, and other appropriate 

follow-through activities designed for assessment and evaluation of emergency plans and 

capabilities.  The College of Law also makes available to faculty, staff and students several 

online training programs on various safety issues.  These can be accessed at 

https://intranet.law.stetson.edu/safetyvideos.asp.  

http://www.law.stetson.edu/Preparedness/
http://www.law.stetson.edu/policies
http://www.law.stetson.edu/Preparedness/
https://intranet.law.stetson.edu/safetyvideos.asp
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Stetson University College of Law has developed procedures for communicating crisis 

information via the Stetson Law Web site, text message and e-mail alerts, reverse 911 messages, 

an emergency hotline, intercom, and the news media as needed.  The complete policy is located 

at www.law.stetson.edu/policies.  For additional information, please see the College of Law 

Crisis Communications Plan, available on the Campus Emergency Preparedness page at 

http://www.law.stetson.edu/Preparedness/.  

 

In general, the College of Law uses the following: 

 

 Notice on the College of Law’s Web site, www.law.stetson.edu (front page); 

 E-mail to student, faculty, and staff lists; 

 Messages on the class cancellation hot line (727-562-7816);  

 Text messages and reverse 911 calls to cell phones of members of the Stetson community 

who have registered for this service on the College of Law intranet;  

 Announcements on television, radio stations, newspapers, and media internet sites in the 

greater St. Petersburg, Tampa, and Sarasota areas. 

 

In addition, the College of Law has a back-up telephone system, a back-up web page, a small 

bank of satellite phones, and alternative e-mail accounts for use by administrators in 

communicating if the College of Law system is unavailable.  The method(s) used will depend on 

its availability at the time, and the nature of the crisis or emergency.  The College of Law will 

endeavor to use all reasonably available means to communicate information. The College of Law 

also may use other methods as appropriate, such as departmental telephone trees, emergency 

blogs, or social networking sites such as Facebook, but use of other methods is based on specific 

circumstances and should not be relied upon as a substitute for each individual checking the 

sources listed above.   

 

In conjunction with the publication of this annual Clery report, the College of Law has also 

published its Annual Fire Safety Plan and Report.  The Fire Safety Report can be accessed by 

clicking the yellow Campus Safety link on the bottom right of the College of Law internet home 

page at www.law.stetson.edu. 

 

III. SEXUAL ASSAULT PREVENTION AND RESPONSE 

 

A. Introduction 

 

Sexual assault is the commission of an unwanted sexual act, whether by an acquaintance or by a 

stranger, that occurs without indication of consent of both individuals, or that occurs under threat 

or coercion.  Sexual assault can occur either forcibly and/or against a person's will, or when a 

person is incapable of giving consent.  A person is legally incapable of giving consent if less than 

the age recognized by law, if intoxicated by drugs and/or alcohol, if developmentally disabled, or 

if temporarily or permanently mentally or physically unable to do so. 

 

Under federal and state law, sexual assault includes, but is not limited to, rape, forcible sodomy, 

forcible oral copulation, sexual assault with an object, sexual battery, forcible fondling (e.g., 

unwanted touching or kissing for purposes of sexual gratification), and threat of sexual assault. 

 

http://www.law.stetson.edu/policies
http://www.law.stetson.edu/Preparedness/
http://www.law.stetson.edu/
http://www.law.stetson.edu/offices/safety/
http://www.law.stetson.edu/
http://www.law.stetson.edu/
http://www.law.stetson.edu/
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Sexual assault is unacceptable and will not be tolerated at the College of Law.  Any individual 

who has been sexually assaulted is urged to make an official report.  A report of a sexual assault 

will be dealt with promptly.  Confidentiality will be maintained to the greatest extent reasonably 

possible. 

 

The College of Law is committed to providing information regarding on- and off-campus 

services and resources.  Any of the resources listed in this policy can assist a person to access the 

full range of services available. 

 

B. Reporting Offenses 

 

If you are a victim of a sexual assault at the College of Law, your first priority should be to get to 

a place of safety.  You should then obtain necessary medical treatment.  The Public Safety 

Department strongly advocates that a victim of sexual assault report the incident in a timely 

manner.  Time is a critical factor for evidence collection and preservation.  An assault should be 

reported directly to the Public Safety Department.  On the Gulfport campus, call Public Safety at 

(727) 343-1262. On the Tampa campus, call Public Safety at (727) 420-8868.  For programs 

abroad, report to the Resident Director.   If you are at an off-site program, report to the highest 

level College official present.  You may also report the sexual assault to the head of Student Life. 

 Filing a security report with the College will not obligate the victim to prosecute.  Filing a report 

will: 

 

 ensure that a victim of sexual assault receives the necessary medical treatment and tests; 

 provide the opportunity for the College of Law to assist in contacting law enforcement for 

the collection of evidence helpful in prosecution, which cannot be obtained later (ideally 

a victim of sexual assault should not wash, douche, use the toilet, or change clothing prior 

to a medical/legal exam); and 

 assure the victim has access to free confidential counseling from counselors specifically 

trained in the area of sexual assault crisis intervention. 

 

C. Confidentiality 

 

The College of Law will make every effort reasonably possible to preserve an individual's 

privacy and protect the confidentiality of information. The degree, to which confidentiality can 

be protected, however, depends upon the professional role of the person being consulted. The 

professional being consulted should make these limits clear before any disclosure of facts. 

An individual can speak confidentially with certain individuals in legally protected roles.  They 

include sexual assault counselors such as those under the Employee Assistance Program and 

Eckerd counseling agreement for students, medical clinicians, and clergy.  Exceptions to 

maintaining confidentiality are generally set by law; for example, physicians and nurses who treat 

a physical injury sustained during sexual assault are often required to report it to law 

enforcement.  Also, physicians, nurses, psychologists, psychiatrists, and social workers typically 

must report a sexual assault committed against a minor. 

 

Information shared with other individuals is not legally protected from being disclosed.  For 

example, the head of Student Life, the Manager of Residential Properties, or other faculty or staff 

members may need to inform other individuals to protect their safety or rights, in fairness to the 

persons involved, or in response to legal or institutional requirements.  In addition, under the 
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Clery Act, the College of Law is required by law to report specified factual details about 

incidents occurring on campus. These reports are for statistical purposes and do not include 

individual identities. 

 

As a private institution, the College of Law has the ability to and does keep confidential the 

identity of a person officially reporting a sexual assault.  However, if the police initiate an 

investigation and the State Attorney files a criminal charge, confidentiality may not be 

maintained. 

 

If a complaint is filed or referred under the Code of Student Professionalism and Conduct, or 

under the Academic Honor Code (as a cross-referral from the Professionalism Code when 

punishments at or more severe than suspension are at issue), then the accused student will be 

provided with the name of the complainant and victim.  

 

As required by law, all disclosures to any College of Law employee of an on-campus sexual 

assault must be reported for statistical purposes only (without personal identifiers) to the 

Department of Public Safety, which has the responsibility for tabulating and annually publishing 

sexual assault and other crime statistics.  To promote public safety, the Department also alerts the 

campus community to immediate threats to campus safety by issuing Security Alerts. 

 

When a sexual assault victim contacts the Public Safety Department, the appropriate law 

enforcement agency may also be notified if requested by the victim.  The College of Law will 

assist the individual in any reports to law enforcement if requested.  For students, a representative 

from the Office of Student Life will also be notified.  The victim of a sexual assault may choose 

for the investigation to be pursued through the criminal justice system and/or the College of Law 

Code of Student Professionalism and Conduct or Academic Honor Code.  A College of Law 

representative from the Public Safety Department or the Office of Student Life will offer support 

to the victim regarding the available options and to the extent reasonable support the victim in 

his or her decision. Counseling is available for students through Eckerd College.  Details may be 

obtained from the Office of Student Life  Counseling and support is available for employees 

from the Office of Human Resources through the Employee Assistance Program. 

 

D. Disciplinary Procedures 

 

Employee disciplinary procedures and penalties are detailed in various applicable policies.  

College of Law disciplinary proceedings for students are detailed in the Code of Student 

Professionalism and Conduct and the Academic Honor Code.  Both the accused and the victim 

have the same opportunities to have others present during a campus disciplinary proceeding 

where permitted.  Under applicable federal regaultions, the College of Law is permitted to release 

the  results of a disciplinary proceeding regarding a crime of violence or a non-forcible sex 

offense if the perpetrator has violated the College’s policies and is found to be an alleged 

perpetrator of a crime of violence or a non-forcible sex offense.  The College may not disclose 

the names of any other student, including a victim or witness, without prior written consent of the 

student.  The College of Law is required (under the Campus Sexual Assault Victim Bill of 

Rights) to release the results of a disciplinary proceeding to a victim and the accused when the 

proceeding involves a sex offense.  In addition, the following special guidelines apply.  A student 

found in violation of the Code of Student Professionalism and Conduct, or the Academic Honor 

Code where the matter has been referred, could be criminally prosecuted and may be subject to 
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any of the listed sanctions under the Code of Student Professionalism and Conduct, or expulsion 

under the Academic Honor Code for the first offense.  

 

E. Change in Academic or Living Conditions 

 

Student victims have the option to change their academic and/or on-campus living situations 

after an alleged sexual assault, if such changes are reasonably available.  Such requests should be 

coordinated through the head of Student Life. 

 

F. Education and Resources 

 

The College of Law educates the student community about sexual assaults and date rape through 

mandatory initial student orientation for each entering class.  The Office of Student Life offers 

sexual assault information to students upon request.  Literature on date rape education and risk 

reduction are available for the entire campus through the Office of Student Life and the Public 

Safety Department.  

 

An individual who has been sexually assaulted, whether by rape or another unwanted sexual 

contact, is urged to make an official report to Public Safety Department.  Whether or not a victim 

of sexual assault chooses to make an official report, he or she is urged to seek appropriate help. 

There are numerous resources for faculty, staff, students, and visitors to campus. 

 

Specific resources, either on or off campus, for medical treatment, legal evidence collection, and 

obtaining information, support and counseling are listed below.  Each resource can assist a 

person to access the full range of services available. 

 

 Medical Treatment — An individual who has been sexually assaulted is urged to seek 

appropriate medical evaluation as promptly as possible. For life-threatening conditions, 

call 911 or go to the Emergency Room of the nearest hospital.  For treatment of less 

serious injuries or for evaluation and prevention of sexually transmitted diseases and 

pregnancy, as well as consultation for other health issues, individuals and/or their 

spouses/domestic partners should seek medical treatment using ordinary channels such as 

local clinics or personal physicians. 

 

 Medical-Legal Evidence Collection — An individual who has been sexually assaulted 

(particularly by rape, forcible oral copulation, or sodomy) is encouraged to request 

collection of medical-legal evidence.  Prompt collection of physical evidence is essential 

should a person later decide to pursue criminal prosecution and/or a civil action.  To 

obtain a free medical-legal exam, the individual will need to contact the police and file a 

police report. 

 

 Obtaining Information, Support, and Counseling — Whether or not one chooses to make 

an official report, an individual who has been sexually assaulted is encouraged to obtain 

information, support and counseling.  The degree to which confidentiality can be 

protected depends upon the professional role of the person being consulted and should be 

addressed with that person before specific facts are disclosed.  Counseling referrals or 

information can, in the case of employees, be obtained from Human Resources.  For 

students, counseling is available through Eckerd College by contacting Eckerd directly at 
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727-864-8248 or through referral by the Office of Student Life.  Off-campus options 

include: 

 

 Florida Council Against Sexual Violence (http://www.fcasv.org/ ) 

 Rape Crisis Hotline 1-888-956-RAPE (7273) 

 

The College of Law also maintains a list of community resources in the area of suicide 

prevention, domestic violence and other mental support on the Student Life page at 

http://www.law.stetson.edu/students/home/mental-health-and-support-resources.php. 

IV. SEXUAL OFFENDER REGISTRATION 

          

The Campus Sex Crimes Prevention Act (CSPA) of 2000 is a federal law that requires 

institutions of higher education to issue a statement advising the campus community where law 

enforcement agency information provided by a state concerning registered sex offenders may be 

obtained.  It also requires sex offenders already required to register in a state to provide notice, as 

required under State law, of each institution of higher education in that state at which the person 

is employed, carries on a vocation, or is a student. 

 

The relevant web site addresses for obtaining this information in Florida is 

http://offender.fdle.state.fl.us/offender/homepage.do  

 

With the advent of electronic education, the College of Law also notes that information in other 

states can be obtained through the U.S. Department of Justice Dru Sjodin National Sex Offender 

Public Website, located at http://www.nsopr.gov/  

 

If you have any additional questions, please contact the Public Safety Department. 

 

V. CAMPUS ACCESS POLICY 

 

The College’s public areas — parking lots, fields, lobby, and driveway areas — are accessible 

twenty-four hours a day.  All non-public areas of the campus are locked at the conclusion of the 

scheduled events each day and after-hours accessibility is limited to authorized personnel. 

 

During business hours, the College (excluding residential areas) will be open to students, parents, 

employees, contractors, guests, and invitees.  During non-business hours, access to all College 

facilities is by key, if issued, or by admittance via the Public Safety Department with appropriate 

permission.  Classrooms, seminar rooms, and courtrooms are locked and unlocked according to 

daily usage schedules posted on the Public Safety Officers’ information pass-on board. 

 

The Law Library in Gulfport is open to faculty, staff, students, and the general public based upon 

a posted schedule under the direction of the Director of the Law Library.  After hours’ access to 

the Gulfport Law Library using a swipe card system is also available, but is not generally 

available to members of the public.  Information about Library accessibility can be obtained on 

the College web site at http://www.law.stetson.edu/ and by calling the Library at (727) 562-7820 

during business hours. 

 

http://www.fcasv.org/
http://www.law.stetson.edu/students/home/mental-health-and-support-resources.php
http://offender.fdle.state.fl.us/offender/homepage.do
http://www.nsopr.gov/
http://www.law.stetson.edu/
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Access to residential areas is limited to students and their guests and authorized College of Law 

personnel.   

 

VI. SECURITY OF CAMPUS FACILITIES 

 

Public Safety Officers patrol both the Gulfport and Tampa campuses twenty-four hours a day.  In 

Tampa, patrol is by foot.  In Gulfport, patrol is by foot, vehicle, and bicycle.  Officers also 

conduct visual inspections of all College facilities with regard to safety.  Officers conduct 

lighting inspections and test emergency call boxes, generating work orders for repairs of any 

deficiencies. Additionally, Officers report any overgrown trees or hedges that may cause a 

security concern, including those near residential housing areas. 

  

VII.  REPORTING THE ANNUAL DISCLOSURE OF CRIME STATISITICS  

 

The Public Safety Department prepares this report to comply with the Clery Act.  The full text of 

this report can be located on the Public Safety Department web page at 

http://www.law.stetson.edu/pubsafety/.  This report is prepared in cooperation with College of 

Law deans, administrators and department heads as well as local law enforcement agencies 

surrounding our main campus in Gulfport and our Tampa campus. 

 

Campus crime, arrest, and referral statistics include those reported to Public Safety, local law 

enforcement agencies, and designated campus officials (including but not limited to directors, 

deans, and department heads).  The University submits this annual report on crime statistics to 

the State of Florida and the U.S. Department of Education.  In accordance with Clery 

requirements, the College of Law follows the Federal Bureau of Investigation’s (FBI’s) Uniform 

Crime Reporting Handbook for crime reporting.  In addition, any of the required categories of 

Clery reportable crimes and any other crime involving bodily injury that also meet the definition 

of a hate crime under the FBI’s Uniform Crime Reporting Hate Crime Data Collection and 

Training Guide for Hate Crime Data Collection is reported under hate crimes.  Beginning with 

the crime statistics reporting for calendar year 2008, the reporting of hate crimes was expanded to 

include the additional otherwise non-reportable crimes of larceny-theft, simple assault, 

intimidation and destruction, damage, or vandalism of property if such crime(s) meets the 

definition of a hate crime. 

 

VIII. SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS 

 

During new student orientation each August, students are informed about services offered by the 

Public Safety Department.  The Chief of Public Safety addresses all new students regarding ways 

to maintain personal safety.  Students are told about crime on campus and in surrounding 

neighborhoods.  Students are informed of availability of Public Safety escort services, parking lot 

safety and security patrols, and emergency call box locations around campus.  At orientation, all 

students are given a Public Safety handbook containing information on the Campus Sex Crime 

Prevention Act, crime statistics, campus access policies, security in residence halls, alcohol and 

drug policies, and community responsibility in safety programs.   

 

Applicants for employment are notified regarding this report via the Human Resources 

employment page and through notification on the employment application. 

 

http://www.law.stetson.edu/pubsafety/
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Safety and security information is also available on the College website on the Public Safety web 

pages, in pamphlet form, and one-on-one upon request to the Public Safety Department.   

 

All students and employees are encouraged to be aware of their responsibility for their own 

security and the security of others.   

 

When time is of the essence, information is released to the college community through Security 

Alerts via email, text messaging, and voice broadcasting system. 

 

The College of Law does not provide specific crime prevention programs other than the services 

listed above. 

 

IX. CRIMINAL ACTIVITY BY OFF-CAMPUS STUDENT ORGANIZATIONS 

 

The College of Law does not have any officially recognized off-campus student organizations.  

Therefore, local police are not used for police monitoring of such entities.  Off-campus criminal 

activity by individual students is reportable in accordance with the College of Law policy on 

Amendment to Admissions Application, while employees should report any arrest to the Office 

of Human Resources. 

 

X. ALCOHOLIC BEVERAGES AND ILLEGAL DRUGS 

 

A. General Prohibition 

 

The possession, sale, or furnishing of alcohol on the College campuses is governed by the 

College’s alcohol policy and Florida state law.  In keeping with the Drug-Free Schools and 

Committees Act Amendments of 1989, abusive or unlawful use of alcohol or use of any 

controlled or unlawful substance is prohibited on the College of Law’s property at any time, or at 

any college-sponsored activity.  It is unlawful to sell, furnish or provide alcohol to a person under 

the age of 21.  It is a violation of the College’s alcohol policy for anyone to consume or possess 

alcohol in any public area of the campus without prior College approval.  

 

It is illegal under both state and federal laws to manufacture, distribute, dispense, possess, or use 

a controlled substance on any College of Law property or at any college-sponsored activity.  A 

student's violation of the policy will subject the student to sanctions as set forth in the Code of 

Student Professionalism and Conduct or the Academic Honor Code.  In addition, the student, 

staff or faculty member is subject to referral for prosecution under the laws of the State of Florida 

and the United States of America. 

  

More detail regarding restrictions and prohibitions placed on students and student organizations 

is located in the Student and Student Organization Alcohol and Drug Policy available on the 

internet at https://intranet.law.stetson.edu/policiesstaff/StudentandSOAlcoholandDrugPolicy.pdf 

or though the Office of Student Life.  More detailed information with regard to employees is 

located in the Employee Handbook available at 

https://intranet.law.stetson.edu/HumanResources/employeehandbook.asp and available at 

www.law.stetson.edu/policies.  Tables detailing state and local alcohol penalties and the risks of 

drug use and the penalties associated with unlawful drug activity are available on the home page 

of the Public Safety Department at http://www.law.stetson.edu/pubsafety/. 

https://intranet.law.stetson.edu/HumanResources/employeehandbook.asp
http://www.law.stetson.edu/policies
http://www.law.stetson.edu/pubsafety/
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Information for students regarding area drug and alcohol counseling and rehabilitation programs 

is available through the Office of Student Life. Employees may receive counseling through the 

University's EAP program and/or information provided by the Office of Human Resources at the 

College of Law by dialing (727) 562-7807.        

 

 

B. Alcohol and Substance Abuse Information    

 

In addition to the above, alcohol and substance abuse education is provided at all mandatory 

initial student orientations.  Student organizations also must go through special approval 

processes designed to assist in promoting student safety and wellbeing of students in order to 

serve alcohol at events.  

 

The College of Law also participates annually in the CORE Drug and Alcohol Survey to better 

understand issues of drug use and to tailor prevention strategies to reduce abuse.  Employees are 

provided with periodic materials regarding drug and alcohol abuse and available resources 

through dissemination and posting of materials from the College of Law Employee Assistance 

Program.   

XI. CAMPUS POLICE AUTHORITY AND JURISDICTION 

 

The College’s Public Safety officers are not sworn law enforcement personnel; therefore, they do 

not have any arrest powers beyond the citizen’s arrest.  Officers have the authority to ask persons 

for identification and to determine whether individuals have lawful business at the College.  They 

enforce the College’s policies.  They have the authority to issue parking tickets.  Criminal 

incidents are referred to the local police who have jurisdiction on the campuses.  The College of 

Law does not have any written agreements or memoranda of understanding with local law 

enforcement agencies for the investigation of alleged criminal offenses on campus.  Rather crime 

reports and investigations are handled in accordance with the responding agency’s own policies 

and procedures. 

 

The Public Safety Department has a close working relationship with local law enforcement 

agencies in Gulfport, St. Petersburg, and Tampa.  Officers assist these agencies with incidents 

that occur both on and off campus.  The Public Safety Department schedules instructional classes 

for the officers relating to fire safety, campus security, and CPR/AED.   

   

Officers are required to possess a Class ―D‖ security license.  Officers are assigned to both 

campuses – Gulfport and Tampa – and patrol the campuses twenty-four hours a day.  All officers 

receive training in the use of defensive tactics, expandable baton, defensive spray, crime and fire 

prevention, report writing, patrol techniques, and the use of force.  

 

XII. NON-RETALIATION FOR CLERY IMPLEMENTATION 

 

The College of Law, its officers, employees, and agents are prohibited from retaliating, 

intimidating, threatening, coercing, or otherwise discriminating against any individual with 

respect to the implementation of any provision of the Jeanne Clery Disclosure of Campus 

Security Policy and Campus Crime Statistics Act.  Any student believing this policy has been 
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violated should immediately report that fact to the Associate Dean for Academics.  Any 

employee believing this policy has been violated should immediately report that fact to Human 

Resources.  Any other individual believing this policy has been violated should immediately 

report that fact to the Office of Human Resources. 
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Annual Crime Statistics – Gulfport Campus 

 
CATEGORY VENUE 2008 2009 2010 

CRIMINAL HOMICIDE: 

Murder and Non-
negligent Manslaughter 

On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

Negligent Manslaughter On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

SEX OFFENSES: 

Forcible 

On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

Non-forcible On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

ROBBERY On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

AGGRAVATED ASSAULT On Campus 0 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

BURGLARY On Campus 0 0 0 

In dormitories or other residential facilities 0 1 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

ARSON On Campus 0 0 0 

In dormitories or other residential facilities 1 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

MOTOR VEHICLE THEFT On Campus 0 0 2 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

LIQUOR LAW 
VIOLATIONS 

On Campus 0 1 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 

DRUG RELATED 
VIOLATIONS 

On Campus 1 3 1 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 1 0 

WEAPONS VIOLATIONS On Campus 2 0 0 

In dormitories or other residential facilities 0 0 0 

In or on a non-campus building or property 0 0 0 

On public property 0 0 0 
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Annual Crime Statistics Gulfport Campus 

Hate Offenses - On Campus 

 

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 

 

 

Annual Crime Statistics Gulfport Campus 

Hate Offenses - Dormitories/Residential Facilities 

  

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 
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Annual Crime Statistics Gulfport Campus 

Hate Offenses – Non-Campus 

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 

 

 

Annual Crime Statistics Gulfport Campus 

Hate Offenses – Public Property 

 

Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 
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Annual Crime Statistics – Tampa Campus 

 
CATEGORY VENUE 2008 2009 2010 

CRIMINAL HOMICIDE: 

Murder and Non-
negligent 
Manslaughter 

On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

Negligent Manslaughter On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

SEX OFFENSES: 

Forcible 

On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

Non-forcible On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

ROBBERY On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

AGGRAVATED ASSAULT On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

BURGLARY On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

ARSON On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

MOTOR VEHICLE THEFT On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

LIQUOR LAW 
VIOLATIONS 

On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

DRUG RELATED 
VIOLATIONS 

On Campus 1 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 

WEAPONS VIOLATIONS On Campus 0 0 0 
In dormitories or other residential facilities 0 0 0 
In or on a non-campus building or property 0 0 0 
On public property 0 0 0 
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Annual Crime Statistics Gulfport Campus 

Hate Offenses - On Campus 

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 

 

 

Annual Crime Statistics Tampa Campus 

Hate Offenses - Dormitories/Residential Facilities 

No Residential Facilities 

 

 

Annual Crime Statistics Tampa Campus 

Hate Offenses – Non-Campus 

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 
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Annual Crime Statistics Tampa Campus 

Hate Offenses – Public Property 

 

 
Types 2008 2009 2010 

Murder and Non-negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses – Non-Forcible 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

 Other Crimes with Bodily Injury 0 0 0 

Larceny Theft 0 0 0 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Criminal Mischief/Vandalism 0 0 0 

 
 
 
 
 
 
 

Information contained within this publication is for purposes of federal compliance with the Campus 

Security Act.  More specifically addressed issues on discrimination, harassment, and other important 

issues are contained within the policies set forth on the College of Law website at 

www.law.stetson.edu/policies and the Stetson University College of Law Employee Handbook.  All 

students, faculty, and staff are encouraged to obtain materials applicable to them.  

 
** 

http://www.law.stetson.edu/policies
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Appendix A 

 

CONTACTING PUBLIC SAFETY  

Gulfport (727) 343-1262 / 24 Hours 

Tampa (727) 420-8868 / 24 Hours 

   

The Stetson University College of Law Public Safety Department (PSD) staffs both the Gulfport and Tampa 

campuses.  The PSD administrative office is located in the main lobby of the College of Law on the Gulfport 

campus.  The Public Safety Office regular business hours are Monday through Friday 8:30AM – 5:00PM. The 

office may be reached by dialing extension 7949 from any telephone within the College of Law telephone system 

or by dialing 727/343-1262 direct.  

 

Emergency Phone Numbers  

 

Both the Gulfport and Tampa campuses are staffed by PSD personnel twenty-four (24) hours a day including 

weekends and holidays. A Gulfport Public Safety Officer may be reached at any time by dialing 727/343-1262 or 

by using emergency call boxes located around the campus.  

 

Public Safety officers at the Tampa Law Center may be reached at any time by dialing (727) 420-8868 or by 

using the emergency call box located at the west entry (near the Smith Courtroom).   

 

IN CASE OF EMERGENCY, call 911 if able to do so, and then call 727/343-1262 for Gulfport or 727/420-8868 

for Tampa, or use emergency call boxes.  

 

Emergency Call Boxes  

 

There are twelve emergency call boxes, located as follows:  

 

Location Campus 

North Library Parking Lot Gulfport Campus 

SL Pool Facility Gulfport Campus 

South Library Parking Lot Gulfport Campus 

Main Parking Lot  Gulfport Campus 

Main Lobby of Campus (Public Safety Dept)  Gulfport Campus 

Athletic Field Parking Lot  Gulfport Campus 

On Campus Laundry Facility  Gulfport Campus 

Classroom H/13
th
 Ave. Parking Area   Gulfport Campus 

Classroom Building – Second Floor  Gulfport Campus 

Student Center Resource Room  Gulfport Campus 

Bookstore Gulfport Campus 

Rosa Apartments laundry facility Rosa Apartments (Gulfport) 

West entry (near the Smith Courtroom) Tampa Campus 

 
These call boxes connect to the officer’s hand-held radios. All units activate when the door is opened and loud noise will 

sound. Follow the instructions posted inside the box (box is yellow in Gulfport and white in Tampa). Only one person may 

speak at a time while using this system.  
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Appendix B 

 

2011 Assessment of Physical Plant Safety, 

Training and Special Assignments 

 
Stetson University College of Law continuously strives to continuously maintain and improve on-campus security 

practices at an appropriate level at all times.  The information stated in this document includes a sampling of 

departmentally initiated and supported activities to enhance campus safety and security.  The Public Safety 

Department is always looking for better and more effective ways to serve the campus community.  Suggestions are 

welcome at any time.  This document is not all-inclusive of the accomplishments of the Public Safety Department 

in 2010. 

 

Physical Plant 

 

1. Installed electronic patrol recording Morse Watchman 

2. Upgraded Gulfport radio repeater to 2013 FCC narrowband requirements 

3. GFD Annual Inspection conducted in September; deficiencies corrected 

4. All campus AEDs brought into script compliance and new protocols; outsourced quarterly inspections in 

addition to in-house monthly inspections 

5. Additional AED installed at Tampa Law Center 

6. Replaced all pull stations on Gulfport campus to be uniform with latest technology 

 

Special Assignments 

 

1. Security detail for Judge Honeywell’s investiture 

2. Security detail for U.S. Supreme Court Justice Clarence Thomas 

3. Security detail for FL 2
nd

 District Court of Appeal meeting on Gulfport campus 

4. Conducted travel fleet analysis and submitted to Dean 

5. PSD participated in Gulfport Crime Watch National Night Out 

6. Security detail for U.S. Senator Lemieux at Tampa Law Center 

7. Security detail for Law Library Naming Ceremony 

 

Training 

 

1. Chief facilitated active shooter training for Library staff 

2. Chief attended ―Crime Prevention Seminar‖ at Valdosta State University, GA 

3. Sergeant and Tampa Lead attended ―How to Supervise People‖ 

4. Chief implemented more precise training protocols for newly hired officers 

5. Chief attended Hurricane Preparedness Seminar at Downtown (Tampa) Security Network 

6. FACSSA Training/Annual Meeting – Incident De-escalation, Difficult People, Report Writing, Legal 

Issues for Administrators – attended by Sergeant, 2 Lead Officers, and Chief 

7. Chief facilitated Fire Extinguisher Training for Public Safety and other staff offices 

8. Fire Drills held on both Gulfport and Tampa campuses 

 

Team and Committee Associations  

 

1. Chief: Member, Student Support Emergency Team 

2. Chief: Member, Facilities Life Safety Team 

3. Chief: Chair, Campus Fire Emergency Management Team 

4. Gulfport Crime Watch 
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5. Downtown (Tampa) Security Network  

6. Chief: Member, Tampa Bay Area Chiefs of Police  

7. Chief: Institutional Member, International Association of Campus Law Enforcement Administrators. 

8. Chief Member- Florida Association of Campus Safety and Security Administrators.  


